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“Be strong and courageous…for the Lord your God will be with you wherever you go.” Joshua 1:9





Latchford St James - Class Teacher: Job Description

Latchford St James CofE Primary School is committed to creating a diverse workforce. We’ll consider all qualified applicants for employment without regard to sex, race, religion, belief, sexual orientation, gender reassignment, pregnancy, maternity, age, disability, marriage or civil partnership. 

Job details
Salary: M1 – M6 (£32,961 - £45,352) 
Hours: 32.5
Contract type: Fixed Term – Full time (2 terms)
Reporting to: Headteacher/Deputy Headteacher 
Responsible for: Teaching in KS1

Main purpose
The teacher will:
· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers' Pay and Conditions Document.
· Meet the expectations set out in the Teachers' Standards.
· Provide high-quality teaching and learning that enables all pupils to make strong progress and achieve their full potential.
· Create a positive, inclusive and stimulating learning environment where pupils feel safe, valued and motivated to learn.
· Establish secure foundations in reading, writing and mathematics, developing pupils' knowledge, skills, confidence and independence.
· Contribute positively to the Christian ethos, vision and values of Latchford St James CofE Primary School.

Duties and responsibilities
Teaching
· Plan and teach well-structured, engaging and ambitious lessons in accordance with the National Curriculum, the school's curriculum plans and agreed schemes of work.
· Demonstrate secure knowledge and understanding of the Key Stage 1 curriculum, including the progression of knowledge and skills across subjects.
· Deliver high-quality phonics and early reading teaching in line with the school's agreed systematic synthetic phonics programme, ensuring pupils develop the knowledge, fluency and confidence needed to become successful readers.
· Promote a love of reading through high-quality texts, storytelling, reading aloud and opportunities for pupils to develop comprehension, vocabulary and fluency.




· Develop pupils' writing skills through effective teaching of transcription, spelling, handwriting, sentence construction, vocabulary and composition.
· Deliver effective mathematics teaching that develops secure number sense, fluency, reasoning and problem-solving skills.
· Set high expectations that inspire, motivate and challenge all pupils, fostering positive attitudes towards learning and achievement.
· Use effective teaching strategies, modelling, questioning, explanation and guided practice to ensure pupils develop secure knowledge and understanding.
· Assess, monitor, record and report on pupils' learning needs, progress and achievements, making accurate and purposeful use of formative and summative assessment.
· Use assessment information effectively to identify gaps in learning, address misconceptions and adapt future teaching to meet pupils' needs.
· Adapt teaching appropriately to ensure that all pupils, including those with special educational needs and disabilities (SEND), disadvantaged pupils and those requiring additional challenge, can access the curriculum and achieve well.
· Establish clear routines, high expectations for behaviour and a calm, purposeful classroom environment that supports learning.
· Develop pupils' independence, resilience, confidence and positive learning behaviours, recognising the importance of their personal, social and emotional development.
· Support pupils' successful transition from the Early Years Foundation Stage into Key Stage 1 and, where appropriate, their preparation for Key Stage 2.
· Participate in statutory assessment arrangements, including the Year 1 Phonics Screening Check and Year 2 assessments, where relevant to the assigned class and current statutory requirements.
· Work effectively with teaching assistants and other adults, ensuring their support contributes positively to pupils' learning, progress and independence.

Whole-school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school's policies, practices and procedures, supporting the school's Christian vision, values and ethos.
· Make a positive contribution to the wider life of the school and promote a strong sense of belonging within the school community.
· Work collaboratively with colleagues to ensure consistency, continuity and progression in teaching and learning across Key Stage 1.
· Contribute to curriculum planning, development and evaluation to secure high-quality educational outcomes for all pupils.
· Support effective transition arrangements between year groups and key stages, ensuring continuity in pupils' learning and development.
· Participate in school improvement priorities and contribute to the ongoing development of teaching and learning.
· Provide cover in the unforeseen circumstance that another teacher is unable to teach, in accordance with the School Teachers' Pay and Conditions Document.






Health, safety and discipline
· Promote the safety, wellbeing and welfare of all pupils.
· Establish and maintain a positive, safe, inclusive and supportive classroom environment.
· Maintain good order and discipline among pupils, managing behaviour consistently and effectively in accordance with the school's behaviour policy.
· Develop positive relationships with pupils, promoting mutual respect, kindness, responsibility and high expectations.
· Recognise and respond appropriately to pupils' emotional, social and behavioural needs, working with colleagues and families where additional support is required.

Professional development
· Take part in the school's appraisal and professional development procedures.
· Reflect critically on teaching practice and use feedback, research and professional learning to improve the quality of teaching and pupil outcomes.
· Engage in relevant professional development, particularly in relation to Key Stage 1 pedagogy, phonics, early reading, writing, mathematics and inclusive teaching.
· Share effective practice and contribute to a collaborative culture of continuous improvement.
· Take part in the appraisal and professional development of others, where appropriate.

Communication
· Communicate effectively and professionally with pupils, parents and carers, establishing positive and constructive relationships.
· Provide clear, accurate and timely information about pupils' learning, progress, achievements and next steps.
· Work in partnership with parents and carers to support pupils' academic, personal and social development.
· Communicate appropriately with colleagues and school leaders to ensure pupils' needs are understood and supported.

Working with colleagues and other relevant professionals 
· Collaborate effectively with colleagues and other relevant professionals within and beyond the school.
· Develop positive, respectful and professional working relationships with all members of the school community.
· Work closely with teaching assistants to plan, deliver and evaluate effective classroom support.
· Work collaboratively with the Special Educational Needs Coordinator (SENCO), pastoral staff and external professionals to support pupils with additional needs.
· Contribute to effective teamwork, shared planning, moderation and professional dialogue across Key Stage 1 and the wider school.







Personal and professional conduct
· Uphold public trust in the teaching profession and maintain high standards of ethics and behaviour, both within and outside school.
· Have proper and professional regard for the ethos, policies and practices of the school, including its Christian character and values.
· Maintain high standards of attendance, punctuality, professionalism and personal conduct.
· Treat all pupils, families, colleagues and members of the school community with dignity, fairness and respect.
· Understand and act within the statutory frameworks setting out teachers' professional duties and responsibilities.
· Demonstrate a commitment to equality, diversity, inclusion and the promotion of positive relationships throughout the school community.

Safeguarding 
· Work in accordance with statutory safeguarding guidance, including Keeping Children Safe in Education, the Prevent duty and the school's safeguarding and child protection policies.
· Maintain a secure understanding of safeguarding responsibilities and recognise the signs that a child may be at risk of harm or require additional support.
· Work closely with the Designated Safeguarding Lead (DSL), reporting and recording concerns promptly and appropriately in accordance with school procedures.
· Promote the safeguarding, welfare and wellbeing of all pupils, ensuring that their best interests remain central to professional decision-making.
· Create a safe and supportive classroom environment in which pupils feel listened to, respected and confident to share concerns.

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the headteacher or line manager.

















Person specification
	CRITERIA
	QUALITIES

	Qualifications 
and experience
	· Qualified teacher status 
· Degree
· Successful primary teaching experience in Key stage 1

	Skills and knowledge
	· Secure knowledge and understanding of the National Curriculum, particularly the Key Stage 1 curriculum, and an awareness of progression from the Early Years Foundation Stage into Key Stage 1.
· Good knowledge of effective teaching and learning strategies, including explicit instruction, modelling, questioning and opportunities for pupils to practise and apply their learning.
· A strong understanding of how young children learn and develop, including the importance of building secure foundations in knowledge, skills, confidence and independence.
· Secure knowledge of systematic synthetic phonics and effective approaches to teaching early reading, fluency and comprehension.
· Good understanding of effective approaches to teaching writing, including spelling, handwriting, sentence construction and composition.
· Secure understanding of effective mathematics teaching in Key Stage 1, including the development of number sense, fluency, reasoning and problem-solving.
· Ability to plan and deliver engaging, well-structured lessons that build progressively on pupils' prior knowledge and understanding.
· Ability to use assessment effectively to identify pupils' starting points, address misconceptions, identify gaps in learning and inform future teaching.
· Ability to adapt teaching to meet the needs of all pupils, including those with special educational needs and disabilities (SEND), disadvantaged pupils and pupils requiring additional challenge.
· Ability to establish positive, supportive and professional relationships with pupils, creating a nurturing and inclusive classroom environment where children feel safe, valued and motivated to learn.
· Knowledge of effective behaviour management strategies and the ability to establish clear routines, high expectations and positive learning behaviours.
· Knowledge and understanding of statutory safeguarding guidance and the responsibilities of teachers in keeping children safe.
· Good ICT skills, including the effective use of technology to support teaching, learning and assessment.
· Ability to work collaboratively with colleagues, teaching assistants, parents and carers to support pupils' learning, development and wellbeing.

	Personal qualities
	· A strong commitment to securing the best possible outcomes for all pupils and promoting the Christian ethos, vision and values of the school.
· High expectations for pupils' achievement, progress, behaviour and personal development.
· A caring, nurturing and inclusive approach that ensures all children feel safe, valued, supported and encouraged to achieve their potential.
· Enthusiasm, creativity and a genuine passion for teaching and inspiring young learners.
· A positive, reflective and resilient attitude, with a willingness to learn, develop professionally and respond constructively to feedback.
· Ability to work effectively as part of a team, building positive and professional relationships with colleagues, pupils, parents and carers.
· Strong organisational skills, with the ability to manage workload, prioritise effectively and remain calm under pressure.
· Commitment to maintaining confidentiality, professional integrity and appropriate boundaries at all times.
· A strong commitment to safeguarding and promoting the welfare of children.
· A commitment to equality, diversity and inclusion, ensuring that every child has the opportunity to succeed.




Notes:
This job description may be amended at any time in consultation with the postholder. 

Last review date: September 2026
Next review date: September 2027

Headteacher/line manager’s signature:	_______________________________________
Date: 						_______________________________________	

Postholder’s signature:			_______________________________________
Date: 						_______________________________________
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LATCHFORD

'With each small step the Lord guides me to the best that | can be'

Latchford St. James Primary School, Old Road, Warrington, Cheshire, WA4 1AP
Tel: 01925 634967 | Fax: 01925231706 | Email: Latchford_Primary@warrington.gov.uk | Web: www.Isj.org.uk

HEADTEACHER: MR A HAYEs




